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Equality and Human Rights Impact Assessment (EqHRIA)
Summary of Results
	Policy / Practice
	Disclosure - PVG & Part V SOP v2.00

	Owning Department
	Corporate Services - Information Management

	Date EqHRIA Completed
	25/08/2021

	Purpose of Policy / Practice
	The purpose of the SOP is to outline the responsibilities of Police Scotland in relation to Part V of the Police Act 1997 and the Protection of Vulnerable Groups (Scotland) Act 2007. The SOP sets out legislative obligations and how these are managed within the force - in terms of responsibility for particular actions. The practices set out are in line with legislation and have been in operation since 2011. Required revisions are negligible and certainly of no particular relevance to any protected characteristics 


	A. Summary of Analysis / Decisions - What the assessment found and actions already taken.

	In general terms, the SOP impacts upon communities as it ensures that individual’s rights as set out in the Act are met. Any disclosures of information made about individuals are required to be relevant, proportionate, accurate and necessary in order to protect children or vulnerable adults from the risk of harm. 

Provisions in both pieces of legislation, the Protection of Vulnerable Groups (Scotland) Act 2007 and Part V of the Police Act 1997, if managed appropriately, ensure that the principles of articles 2,5,6 and 8 are not infringed. In particular, information will not be disclosed which could put someone at risk of harm or be investigation specific and amounting to being sub judice.  
In addition, in respect of article 3, the PVG child and adult schemes require members to be vetted thereby protecting children and vulnerable adults from the risk of harm by highlighting previous and future behaviour of concern to both prospective and current employers. Harm may take place in the form of physical or emotional abuse which could amount to torture or degrading treatment under Article 3. By putting measures in place to vet and monitor suitability for PVG roles, article 3 rights will be protected.  



	B. Summary of Mitigation Actions - What else we plan to do and how we are going to check that it has been done.

	Information Management will monitor changes in legislation/circumstances that may affect the SOP and assess how these changes may impact on protected groups. 

In addition they will be responsible for the cyclical review of both the SOP and EqHRIA.
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