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Freedom of Information Response
Our reference:  FOI 24-2414 
Responded to:  24 October 2024


Your recent request for information is replicated below, together with our response.
What is police Scotland's objective in relation to the gender balance of Police/Staff in the organisation? Are you making positive steps towards balancing the overall staffing profile to of men and women to reflect the population demographics?
Police Scotland have strategic planning documents to set out objectives to address under representation of men and women within the organisation.  The documents are published on the Police Scotland website and the relevant links are provided below.
The information is therefore held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 25(1) exemption applies:
“Information which the applicant can reasonably obtain other than by requesting it […] is exempt information”.
· Police Scotland and Scottish Police Authority Joint Equality Outcomes for Policing 2021

· Police Scotland Equality, Diversity and Inclusion Strategy 2022/26

· EDI Mainstreaming and Equality Outcomes Progress Report 2021-2023
Every two years, as outlined within the Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012, Police Scotland publish a mainstreaming report to measure progress against the Equality Outcomes. The most current mainstreaming report was published in April 2023.  The next is due for publication in April 2025 and the Joint Equality Outcomes are in the process of being reviewed and updated.

· Equality and Diversity Employment Monitoring Report 2021-2022
Equality and diversity monitoring is undertaken and is published alongside the mainstreaming and progress report.

Please provide the current staffing profile by gender of Police Officers/Staff.
Police Officer and Police Staff Workforce Profile by Sex at 31/03/2024:
	Sex 
	Officer %
	Officer No.: 
	Staff %
	Staff No.: 

	Male
	65.74%
	10,951
	37.83%
	2,095

	Female
	34.26%
	5,708
	62.17%
	3,443



Please provide the applicant numbers and successful recruits to both Officer/Staff (overall) across the organisation by gender.
For the month of August 2024, the table provides the information requested.
	Officers
	Applied
	Appointed

	Male
	196
	0

	Female
	70
	0



	Staff
	Applied
	Appointed

	Male
	819
	7

	Female
	1,242
	5



Please provide the most recent promotional data available for officers only - provide a breakdown of male/female applicant numbers, and percentages etc of those making it to the next stage. Provide as much detail in this regard as possible, those submitting applications, those applicants accepted onto the next stage, those making it past 'paper sift' and those successful in promotion panels etc. Provide this with latest figures from start to finish of the process. Please also provide a column providing 'overall success' along with a column depicting male/female outcomes.
You have since clarified this question as: 
The latest promotion process I refer has just taken place, for this year's cohort of those applying to the PLDP, Police leadership development programme.
If that doesn't make sense, then the most recently available data on promotion, including application numbers submitted, and successes and breakdowns of the various stage, evidence submission, paper sift etc.
I appreciate this year's latest cohort have not yet attended the panel interview stage, but as much information up to this point in relation to that
Your clarification indicates that this question relates to the Sergeant East / West National Police Promotion Process 2024.  As this process is still on going and has not yet reached the conclusion, no data is available to be reported and this time and therefore, the information sought is not held by Police Scotland and section 17 of the Act therefore applies. 

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. If you require this response to be provided in an alternative format, please let us know.
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