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Equality and Human Rights Impact Assessment (EqHRIA)
Summary of Results
	Policy / Practice
	Equality and Human Rights Impact Assessment (EQHRIA)

	Owning Department
	Safer Communities

	Date EqHRIA Completed
	10/11/2020

	Purpose of Policy / Practice
	To ensure that the Police Service of Scotland (PSoS) and the Scottish Police Authority (SPA) meet the statutory duties imposed under the Equality Act 2010 (Section 149) and Human Rights Act 1998 (HRA).  Equality and Human Rights Impact Assessments (EQHRIAs) will be undertaken throughout both organisations to ensure that policies and practices give due regard to the need to eliminate discrimination, advance equality of opportunity and foster good relations; and uphold & protect Human Rights.

The National EQHRIA Guidance is supplemented by an EQHRIA Form, which facilitates the recording of evidence and assessment, and a step by step guidance on how to complete the form.The EQHRIA Form Guidance  is intended to help authors to approach the assessment process in a systematic and structured manner. It also provides some useful explanations about the 'protected characteristics' and rights and freedoms with relevant case law and good practice examples to further enhance the authors' understanding of the the integrated approach to Equality and Human Rights Impact Assessment. 



	A. Summary of Analysis / Decisions - What the assessment found and actions already taken.

	The EQHRIA related documents are relevant only in so far as the police officers and police staff involved in the development or review of Police Scotland/SPA policy or practice will be required to adhere to the instructions and advice they provide; no direct or indirect adverse or disproportionate impact on any member of staff, community or partnership is anticipated.

Any impact on people - internally and externally - is likely to be positive in nature as the proposed processes and procedures will help to identify potential for unfairness, inequality and disadvantage at an early stage during policy development/review and enable appropriate mitigation, where required. It will also help to identify opportunities for proactive improvements to enable the advancement of equality of opportunity for all, and better relations between different groups in society by tackling behaviours motivated by prejudice.The integrated Human Rights impact assessment is likely to have a positive impact in terms of individuals' rights and freedoms being proactively considered and protected, where possible.
An EQHRIA training course is in place to support upskilling to equip staff undertaking EQHRIAs.
The subject is recognised as a corporate risk; and regular updates are provided to a senior management board. An internal assurance review was completed in March 2020. 



	B. Summary of Mitigation Actions - What else we plan to do and how we are going to check that it has been done.

	The EQHRIA training course and the EQHRIA document set is subject to periodic reviews to help ensure they remain fit for purpose. 
The improvements recommended by the internal assurance review will be progressed by Police Scotland's EQHRIA Improvement Group which includes relevant members from Police Scotland and the Scottish Police Authority (SPA). 

The EQHRIA National Guidance and related documents will be reviewed and updated in 2021 as part of the work under way to improve current EQHRIA training, guidance and communication. 



	Management Log – Policy Support Dept. Use Only

	Review Date
	     
	Review Date
	     

	Review Date
	     
	Review Date
	     

	Review Date
	     
	Review Date
	     


OFFICIAL
060-009A
Page 2 of 2
V6-A0618

[image: image2.png]SCOTTISH POLICE
AUTHORITY



