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Freedom of Information Response
Our reference:  FOI 25-1845
Responded to:  10 July 2025


Your recent request for information is replicated below, together with our response.
I am looking for three things which I cannot find on your website.   
1. The 2021 ONS census data breaks down the ethnicity of towns, cities and districts. But it doesn’t for police force areas.  
1. Please would you confirm whether you do have an ethnic breakdown of the areas you serve? 
1. If so, would you be able to provide an excel sheet of the data?   
1. You are obliged to provide the Home Office of an ethnic breakdown of your force rank-by-rank. Unfortunately, the Home Office amalgamates all the data. The latest data is for 31 March 2024. https://www.gov.uk/government/statistics/police-workforce-england-and-wales-31-march-2024/police-workforce-england-and-wales-31-march-2024.   
1. Please would you provide the figures [ethnicity rank-by-rank] for fiscal years [31 March] for the following years:   2020, 2021, 2022, 2023 and 2024? I am also going ask for 31 March 2025, and I’m not certain you can use exemption sec 22 because you don’t appear to publish your data. Since you have the data, this should not be an exemption under section 12. To help you further, if you have fewer than five in the senior ranks [ACC, DCC and CC] please use an asterix [*] so you do not breach section 40 of the FOIA.  
1. In April 2023, the government at that time said it had met its pledge to increase police numbers by 20,000. This was part of its 2019 manifesto. This was the so-called “uplift”.  
1. Please provide the following: 
 
1. the total number of new officers recruited in 2019, 2020, 2021, 2022, 2023 and 2024. This could either be fiscal year or annual year i.e., 31 March or 31 December of each year, respectively.  
1. an ethnic breakdown of those numbers as you recorded them for the corresponding years – 2019, 2020, 2021, 2022, 2023 and 2024.   
1. how many officers left your force during 2019, 2020, 2021, 2022, 2023 and 2024?  
1. an ethnic breakdown of those numbers as you recorded them for the corresponding years 2019, 2020, 2021, 2022, 2023 and 2024.  
Police Scotland is not a Home Office Force and is a separate single national police force for Scotland accountable to the Scottish Government. Therefore, Police Scotland data will not have been included in the available Home Office Data.
Additionally, in Scotland there is a separate Census and so our employment monitoring categorisation reflects this. 
Police Scotland has a statutory responsibility under The Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012, to gather and use data.  Police Scotland has a duty to publish this information every two years, along with reporting on mainstreaming the equality duty and reporting progress against our Equality Outcomes.
The information sought relating to 2019 is not held by Police Scotland and section 17 of the Act therefore applies. 
For the years 2024, 2022 and 2020, I can advise the information sought is held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 25(1) exemption applies: “Information which the applicant can reasonably obtain other than by requesting it […] is exempt information”.
You can find the Equality and Diversity Employment Monitoring Reports for the years 2024, 2022 and 2020 on the Police Scotland Website, which includes the information you are looking for in relation to:
· Workforce Profiles
· Rank Profiles – Located under Occupational Segregation.
· Leavers 
· Newly Appointed (Recruitment)
The methodology is explained in each of the reports.
The profiles for 2023 and 2021, although not published externally are provided as noted below:
NB.  Due to some ethnic origin categories having very small numbers they have been categorised as follows:
· BME - Mixed or Multiple Ethnic Group, Asian Pakistani, Asian Indian, Asian Bangladeshi, Asian Chinese, Asian Other, African, African Other, Caribbean, Black, Caribbean or Black Other, Arab and Other Ethnic Group. 
· [bookmark: _Toc394043181]White Minority - White Irish, White Gypsy/Traveller, White Polish and White Other.
· All Other White British - White English, White Northern Irish, White Welsh and White Other British.
Workforce Profiles
Workforce Profile by Ethnic Origin at 31 March 2023
	Ethnic Origin
	Police Officer   %
	Police Officer No.

	White Scottish
	78.52%
	13256

	All Other White British
	8.29%
	1399

	White Minority
	2.39%
	404

	BME
	1.79%
	303

	Choose Not To Disclose
	6.37%
	1075

	Not Recorded
	2.64%
	446


[bookmark: _Hlk202281269]Workforce Profile by Ethnic Origin at 31 March 2021
	Ethnic Origin
	Police Officer   %
	Police Officer No.

	White Scottish
	79%
	13803

	All Other White British
	8%
	1477

	White Minority
	2%
	349

	BME
	1%
	267

	Choose not to Disclose
	7%
	1256

	Not Recorded
	2%
	379


Police Officer Rank Profiles
Police Officer Rank Profile by Ethnic Origin at 31 March 2023
Chief Inspector and above includes the ranks of: Chief Inspector, Superintendent, Chief Superintendent, Assistant Chief Constable, Deputy Chief Constable and Chief Constable. 
	Rank
	White Scottish

	Other White British

	White Minority

	BME

	Choose not to Disclose
	Not Recorded

	Chief Inspector and Above
	82.28%
	9.62%
	1.27%
	1.01%
	5.57%
	0.25%

	Inspector
	83.14%
	7.49%
	1.41%
	1.05%
	6.91%
	0.00%

	Sergeant
	79.59%
	8.30%
	1.23%
	1.31%
	9.32%
	0.25%

	Constable
	77.91%
	8.30%
	2.70%
	1.95%
	5.81%
	3.33%

	Police Scotland Profile at 31/03/2023
	78.52%
	8.29%
	2.39%
	1.79%
	6.37%
	2.64%



Police Officer Rank Profile by Ethnic Origin at 31 March 2021
Superintendent and above includes the ranks of: Superintendent, Chief Superintendent, Assistant Chief Constable, Deputy Chief Constable and Chief Constable
	Rank
	White Scottish
	Other White British 
	White Minority
	BME
	Choose not to Disclose
	Not Recorded

	Constable
	78%
	9%
	2%
	2%
	7%
	3%

	Sergeant
	81%
	8%
	1%
	1%
	9%
	<1%

	Inspector
	83%
	7%
	1%
	<1%
	8%
	0%

	Chief Inspector
	85%
	6%
	1%
	1%
	6%
	0%

	Superintendent + above
	82%
	10%
	1%
	1%
	5%
	0%

	Police Scotland Profile at 31/03/2021
	79%
	8%
	2%
	1%
	7%
	2%



Police Officer Leavers Profiles 
Police Officer Leavers Profile by Race between 01/04/2022 and 31/03/2023
	Ethnic Origin
	Police Officer       %
	Police Officer No.

	White Scottish
	77.23%
	1014

	All Other White British
	9.98%
	131

	White Minority
	1.52%
	20

	BME
	0.84%
	11

	Choose Not to Disclose
	7.77%
	102

	Not Recorded
	2.67%
	35


Police Officer Leavers Profile by Race between 01/04/2020 and 31/03/2021  
	Ethnic Origin
	Police Officer 
%

	Police Officer No.

	White Scottish
	75%
	447

	All Other White British
	10%
	59

	White Minority
	2%
	10

	BME
	1%
	6

	Choose not to Disclose
	10%
	61

	Not Recorded
	2%
	12



Newly Appointed Police Officer Profiles
Note: The system that records the external recruitment process sits separately to the Police Scotland HR system (SCoPE) and does not automatically update because the data is collected for different purposes. This means that there is a delay for police officers getting access to update their equality and diversity data, which is usually done on completion of their initial training. This explains the higher proportion of data that is Not Recorded within these profiles. For this reason, the analysis is based on what is known at the time when the data was extracted from SCoPE.
Newly Appointed Police Officers by Ethnic Origin between 01/04/2022 and 31/03/2023.  
	Ethnic Origin
	Police Officer  %
	Police Officer No.

	White Scottish
	59.00%
	659

	All Other White British
	7.43%
	83

	White Minority
	3.67%
	41

	BME
	2.69%
	30

	Choose Not to Disclose
	0.18%
	2

	Not Recorded
	27.04%
	302



Newly Appointed Police Officers by Ethnic Origin between 01/04/2020 and 31/03/2021.  
	Ethnic Origin
	Police Officer   %
	Police Officer No.

	White Scottish
	37%
	159

	All Other White British
	3%
	18

	White Minority
	2%
	10

	BME
	3%
	13

	Choose not to Disclose
	<1%
	<5

	Not Recorded
	54%
	232



Prepared By: Equality & Diversity Team, People and Development
Date: 27/06/2025
If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. If you require this response to be provided in an alternative format, please let us know.
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