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Equality Impact Assessment
Summary of Results

Policy / Procedure Being Summarised:

Attendance at Incidents Involving Trams SOP

Owning Department: Date EIA Completed:

Operational Policing 29/04/15

Note: This form should be completed in accordance with the Equality Impact Assessment SOP and
the How to Complete EIA Form - Guidance.

What are the Purpose and the Intended Outcomes of the Policy / Procedure under
Assessment?

Purpose-To provide police officers and police staff with relevant safety advice and outline
processes and procedures that will support staff when dealing with tram related incidents.

Outcomes-All Police Officers and Police staff will be able to safely deal with incidents involving
trams according to Police Scotland processes and procedures.

Part A: Summary of Analysis / Decisions:

What the Assessment Found and Actions Already Taken:

The SOP provides information to Police Officers and Police Staff in relation to trams, tracks and
electrical safety. It also outlines procedures for dealing with tram related incidents and the associated
legislation and admin processes which may be required.

The nature of the contents suggests that although it maybe relevant in relation to equality duties it is
unlikely to have any direct impact on the protected groups.

Part B: Summary of Implementation / Monitoring:

What Else we Plan to do and How we Intend to Check that it’'s Been Done:
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https://spi.spnet.local/policescotland/guidance/Standard%20Operating%20Procedures/Equality%20Impact%20Assessment%20PSoS%20SOP.pdf
https://spi.spnet.local/policescotland/guidance/Documents/How%20to%20Complete%20an%20Equality%20Impact%20Assessment%20Form%20(Pilot).pdf

Any changes in legislation or circumstances which will cause this SOP to be amended will have it's
impact on the protected groups assessed.

In addition both the SOP and EIA will be the subject of cyclical review.




