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Freedom of Information Response
Our reference:  FOI 24-1818
Responded to:  23 August 2024


Your recent request for information is replicated below, together with our response.
I am looking for the application or form of words specifically relating to ‘Police SEEN (Sex Equality Equity Network)’ requesting staff association status in Police Scotland. Please include their argument or reasoning for this status, and any other communication, whether email or otherwise, which is relevant or pertinent to this request.
In response to your request, I can advise that an email of relevance to your request was received on 11 July 2024.  The content was as follows:
“I am involved with Police SEEN UK and have recently been nominated as the Scottish Branch Lead for the Network.
The Police Sex Equality and Equity Network UK links directly to the protected characteristic of freedom of religion or belief, as defined by the Equality Act 2010.  Our beliefs are covered by the Forstater v CGD Employment Appeal Tribunal judgement, in June 2021.  We are a group of gender critical Officers and Staff from across several forces.
We have an elected Chair, DCI Charlotte Cadden of Greater Manchester Police (presently seconded to The Metropolitan Police Service and copied in), a Deputy Chair and a Secretary.  Membership of this newly emerging network is open to all Officers and Staff.
We are a dedicated group of Officers and Staff who are keen to assist Police Scotland improve public confidence at trust in policing.
We are seeking to apply for formal recognition as a Diversity and Inclusion Staff Association to assist Police Scotland (and other UK Forces) to create a fairer workplace and provide balance.  We already know that there are many within UK Policing who share our beliefs yet are afraid to speak up.  Our Network will give these silenced individuals a voice and provide opportunity for balance within discussions surrounding important matters which affect modern policing in the UK.  
As per Paragraph 6.1 of the Memorandum of Understanding (Diversity and Inclusion Staff Association), in this first instance, I respectfully request an informal discussion with the relevant individuals.
I am now on a period of leave, but I would be obliged if you could address any reply to policeseenuk@outlook.com and marked for my attention.”

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. If you require this response to be provided in an alternative format, please let us know.
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