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Freedom of Information Response
Our reference:  FOI 25-2274
Responded to:  03 October 2025


Your recent request for information is replicated below, together with our response.
In each year since 2020-21, including the current year to date, how many employees at this public body have been suspended with full pay? 
You you may find the Suspension from Duty SOP useful, which also highlights that Police officers and staff who are suspended from duty, do so with full pay.
The tables below detail the information sought:
	Year
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25
	2025/26

	Police staff suspended
	1
	0
	0
	1
	7
	2



	Year
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25
	2025/26

	Police officers suspended
	25
	28
	50
	44
	65
	35


1. Data is based on the suspension start date. 
2. Data for 2025/26 covers the period of 01/04/2025 – 15/09/2025 inclusive. 
It is possible that the same individual may serve a suspension across multiple financial years. To mitigate against the potential for the duplication of the same individual potentially appearing across multiple data periods, the data provided details the commencement of a suspension. 

In relation to Q1, what is the respective salary of these employees? 
Information regarding associated salary costs on a case-by-case basis is not routinely collated by Police Scotland and unfortunately therefore, it would cost more than the FOI threshold of £600 to process your request, given the number of individuals involved.  
I am therefore refusing to do so in terms of section 12(1) of the Act.
To be of assistance, information about pay scales is publicly available:
Pay - Pay Scales.pdf
Pay and Grading Structure - Police Scotland

Please provide as much detail as possible on why these employees were suspended. E.g. Disciplinary issues, poor quality of work etc.
I can advise main reasons for suspension include potential - breach of terms and conditions, criminal acts, Data Protection, domestic situations, sexual and confidence and breach of organisations standards of professional behaviour.

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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