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Freedom of Information Response
Our reference:  FOI 24-0451
Responded to:  xx March 2024


Your recent request for information is replicated below, together with our response.
1. Number of people in your police force.
With regard to police officer and staff numbers, the information sought is held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 25(1) exemption applies:
“Information which the applicant can reasonably obtain other than by requesting it […] is exempt information”.
The information sought is publicly available at: 
Police Scotland Officer Numbers - Police Scotland 
2.     Number of people who have joined your force each year for the past 10 years.
3.     Number of people who have retired from your force each year for the past 10 years.
4.     Number of people who have resigned (for reasons that are not retirement) from your force each year for the past 10 years.
For ease, Q2, Q3 & Q4 have been answered together for ease:
For clarity, the Retired figures include those who;
· Retired with 25-30 years’ service, 
· Medical retired, 
· Retirement – No pension, 
· Retirement on option and 
· Retirement on pension.
The Resignation figures include those where the resignation reason is recorded as either;
· Education, 
· Resignation – Other Employment and 
· Resignation – Personal

Table 1: Officers and staff - recruited, retired, or resigned.
Period: Calendar year
	
	Recruit Numbers
	Retired Numbers
	Resignations Number

	
	Officers
	Staff
	Officer
	Staff
	Officer
	Staff

	2014
	964
	383
	617
	68
	304
	343

	2015
	1001
	519
	649
	75
	308
	268

	2016
	776
	255
	558
	84
	228
	265

	2017
	816
	405
	584
	109
	195
	216

	2018
	716
	676
	607
	110
	189
	222

	2019
	962
	657
	684
	127
	176
	203

	2020
	616
	474
	532
	123
	119
	133

	2021
	627
	498
	593
	162
	157
	234

	2022
	922
	648
	1,204
	204
	194
	257

	2023
	618
	462
	593
	146
	259
	257

	Total
	8,018
	4,977
	6,621
	1208
	2,129
	2398



5.     Number of police officers who have gone on mental health related leave (e.g. stress), or who have been taken off frontline duty for mental health reasons, from your force each year over the past 10 years.
We are unable to answer the question posed as leave due to ‘Mental Health’ is not recorded on the SCOPE system in a reportable manner. 
Accordingly, section 17(1) of the Freedom of Information (Scotland) Act 2002 applies: notice that information is not held.
By way of assistance we have provided the headcount number in Table 2 for officers and staff who have been absent to due to ‘Psychological Disorders’ since 2015.
Table 2: Officers and staff absences due to ‘Psychological Disorders’ 
Period: Calendar year. 
	
	Psychological Absence Numbers

	
	Officers
	Staff

	2015
	787
	416

	2016
	781
	420

	2017
	837
	502

	2018
	855
	591

	2019
	1020
	603

	2020
	912
	3635

	2021
	903
	596

	2022
	1,118
	611

	2023
	1,368
	817

	Total
	8,581
	8,191



6.     Total funding your force has received each year for the past ten years.
The requested information is provided in table 3 below. 
 Please also note the following;
* 2014-15 to 2022-23 information sourced from ARA through notes to financial statements
** Additional funding to covers costs associated with events like COP26, Brexit, Bereavement of her majesty Queen Elizabeth, impact of COVID, visit of POTUS and other initiatives / projects supported by SG
 *** 2023-24 Funding agreed through original budget plus adjustments for ABR/SBR additional funding	
Table 3: Total funding awarded to Police Scotland 
Period: 2014/15 to 2023/24 inclusive
	Financial period
	Total Funding 
£m

	2014/15*
	1,171.6

	2015/16*
	1,158.8

	2016/17*
	1,174.2

	2017/18*
	1,180.8

	2018/19**
	1,263.9

	2019/20**
	1,285.5

	2020/21**
	1,376.0

	2021/22**
	1,510.1

	2022/23**
	1,525.4

	2023/24***
	1,551.8


	
7.     What administrative duties do police officers have and when do they differ between roles? Have there been any changes of frontline police officers’ administrative duties (for example but not limited to; paperwork, case preparation) over the past ten years? What were these changes? When were they implemented?
With regards to how we define part of the roles of officers as 'administrative' or otherwise, I can advise you that Police Scotland does not hold information in the format requested.  Accordingly, in terms of Section 17 of the Act, this letter represents a formal notice that information is not held.
We are constantly investing in new technologies and increasingly enabling officers to spend more time out in communities through projects such as the roll-out of mobile devices.  You may be interested in more information on this subject matter which is available via the link below:
 Community and response policing transformed by mobile devices - Police Scotland

If you require any further assistance please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. If you require this response to be provided in an alternative format, please let us know.
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