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Freedom of Information Response
Our reference:  FOI 25-2908
Responded to:  04 December 2025


Your recent request for information is replicated below, together with our response.
Please accept our apologies for the delay in responding.
How many police officers do not have up to date PVGs?
The Protection of Vulnerable Groups (PVG) scheme is managed by Disclosure Scotland and helps to ensure that people who are unsuitable to work with children and protected adults cannot undertake regulated roles with these groups.
When an individual applies to the scheme, Disclosure Scotland carry out an initial criminal record check on the Scottish Criminal History System (CHS), a database managed by Police Scotland, which records information on individuals accused of or convicted of criminal acts, and tracks their progress through the justice system. 
CHS also indicates to Disclosure Scotland whether an individual has an intelligence marker on their record, which means Police Scotland holds further information of potential relevance which is not on CHS.
In those cases, the application to join the scheme is sent to Police Scotland and a full assessment of the individual takes place across all relevant force systems, resulting in a decision whether to disclose any ‘other relevant information’ to Disclosure Scotland.
PVG members are also continuously monitored by Police Scotland throughout the period of their scheme membership.
Following the introduction of the Disclosure (Scotland) Act 2020 on 1 April 2025, it is a legal requirement for individuals in regulated roles to join the PVG scheme.
Regulated roles are not explicitly defined, either in the Act or in the associated guidance.
We are currently engaged in discussions with Disclosure Scotland regarding the application of the Disclosure (Scotland) Act 2020 relating to policing. 
All officers and staff are robustly vetted prior to employment.  
Our standard recruitment vetting is a thorough process, checking numerous databases, a number of which are the same checks as those carried out for standard PVG membership, as well as several more. 
There are also additional levels of enhanced vetting for those in designated posts
Further information is available in the Police Scotland Vetting Manual of Guidance.
Notwithstanding the above, it is of course possible that police officers may be PVG scheme members in relation to other parts of their life, such as volunteering roles or previous employment.
Unfortunately, however, it would cost more than the FOI threshold of £600 to research how many police officers are PVG members, and I am therefore refusing to do so in terms of section 12(1) of the Act.
To explain, the personal details of all police officers (more than 16,400 currently) would have to be checked against the PVG database.

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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