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Equality and Human Rights Impact Assessment (EqHRIA)
Summary of Results
	Policy / Practice
	Disability in Employment V7.00

	Owning Department
	People and Development

	Date EqHRIA Completed
	15/04/2021

	Purpose of Policy / Practice
	As a disability confident employer we aim to recruit and retain people for their skills and talent. This document tells those employed by us what to do if they have a disability or become disabled during their employment. It also explains what line managers can do to support people with disabilities and make sure they are not disadvantaged while at work.​


	A. Summary of Analysis / Decisions - What the assessment found and actions already taken.

	The Disability in Employment Procedure has had an overall positive impact by providing information and guidance with the aim of ensuring that individuals are treated fairly and equally.  

Correct and consistent application of the Disability in Employment Procedure will help to ensure that disabled people are treated lawfully, fairly, sensitively and not victimised, harassed or discriminated against in any aspect of their employment.  The Procedure commits to making reasonable adjustments for individuals who require them, and provides practical information and guidance on their implementation.

The most recent review of the Procedure covers the introduction of a National Process for the Procurement of Reasonable adjustments which is a further commitment to maximising the contribution of disabled people. The processes to ensure the procurement of reasonable adjustments and have them implemented have been introduced to the existing procedure. 
Workforce profile data has been updated reflecting only minor fluctuations in percentage data year on year.



	B. Summary of Mitigation Actions - What else we plan to do and how we are going to check that it has been done.

	The position of Disability Coordinator has been substantiated as part of the P&D structure and leaves no mitigating actions outstanding.
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