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Equality and Human Rights Impact Assessment (EqHRIA)
Summary of Results
	Policy / Practice
	Business Interests and Secondary Employment

	Owning Department
	People and Development

	Date EqHRIA Completed
	09/07/2021


	Purpose of Policy / Practice
	The purpose of this procedure is to provide advice and guidance to all officers, special constables and authority/police staff in relation to the requirements placed upon them due to having, or proposing to have a Business Interest or Secondary Employment (BISE). The procedure outlines the regulatory frameworks applicable to officers and special constables, and expectations of both of these groups in addition to authority/police staff. It also provides relevant definitions and principles in relation to BISE, and guidance on the process to follow when applying. 



	A. Summary of Analysis / Decisions - What the assessment found and actions already taken.

	Where the procedure and related steps are correctly applied, we do not anticipate that there will be a disproportionate impact on any individual because of any protected characteristic. We are not aware of any equality issues with the application of this procedure up to this date. Consultation with statutory and diversity staff associations will continue and ensure that any unintended or unforeseen impacts are identified and mitigated against.
Arguably, the procedure infringes against an individual’s right for a private and family life, as they are required to provide information to the SPA/Police Scotland in relation to their activities outwith the workplace and potentially the activities of their family members. As a policing organisation, there is a need to protect the integrity and reputation of both the organisation and individuals’. A legitimate aim exists and there is a legal basis for this relating to police officers who are bound by Police Regulations and Police Conduct Regulations.


	B. Summary of Mitigation Actions - What else we plan to do and how we are going to check that it has been done.
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