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Freedom of Information Response
Our reference:  FOI 25-2781
Responded to:  30 September 2025


Your recent request for information is replicated below, together with our response.
Please provide number of employment settlements with Police Scotland since April 2013 which involved an NDA, gagging order or other form of prohibited disclosure as part of the settlement.
In relation to the period prior to 2018, it would cost more than the FOI threshold of £600 to process your request. I am therefore refusing to do so in terms of section 12(1) of the Act.
To explain, in excess of 300 Employment Tribunal files would have to be individually assessed for relevance.
Since 2018, 60 employment settlements included a form of Non-Disclosure Agreement.

Please provide how much money has been spent on these settlements in total and individually if possible.
The total cost of these settlements is £3,224,665.03.  It should however be noted that £1.9 million of that relates to a class holiday pay claim involving over 1000 police officers.

Please provide a rough outline of what these settlements were for whilst protecting confidentiality.  For example, harassment, bullying, victimisation, whistle blowing, discrimination. If discrimination, please provide the type - direct or indirect. Please provide any other necessary details in order to be able to quantify.
These settlements were in relation to subjects such as sexual orientation discrimination, sex discrimination, disability discrimination, whistleblowing, wages, holiday pay, harassment, victimisation, age discrimination, unfair dismissal, pregnancy/maternity discrimination, part -time workers and race and religious discrimination.
Please provide both the sex and the gender of reassigned related to - all - cases.
[bookmark: _Hlk209618723]With regards to providing the sex and gender of all parties, the information sought is not held by Police Scotland and section 17 of the Act therefore applies.  Sex or gender is not provided or recorded for employment claims. 
However, to be of assistance I can advise that there were 32 cases with male claimants and 27 cases with female claimants. 
The remaining case related to a claim involving over 1000 Police Officers, as indicated above.

Please provide the ethnic breakdown of Officer involved in all cases, or nationality if this cannot be provided.
The information sought is not held by Police Scotland and section 17 of the Act therefore applies. To explain neither ethnicity or nationality is mandatory nor routinely provided or recorded for employment claims.

Please provide information as to whether each individual is still in active employment within Police Scotland.
[bookmark: _Hlk209620069]Unfortunately, it would cost more than the FOI threshold of £600 to process your request.  
I am therefore refusing to do so in terms of section 12(1) of the Act.
To explain, each claimant’s details would have to be cross referred against our HR management system. 
[bookmark: _Hlk209620369]As explained above, one of the claims was a joint claim involving over 1000 Police Officers.

Please provide information as to learning events which took place within police Scotland after each settlement. If this is not able to be provided in full, please provide a title or summary of any review or activity which took place in order to remedy concerns.
Unfortunately, it would cost more than the FOI threshold of £600 to process your request.  
I am therefore refusing to do so in terms of section 12(1) of the Act.
Extensive research with Human Resources and the relevant Division/ Department for each of the 60 cases would be necessary to attempt to identify any information of relevance.

Please provide information as to whether the Scottish Government in any part, even if through senior officer liaison, was involved in or aware of these settlements mentioned in point 1. 
Four of these cases were referred to Scottish Government.

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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