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Freedom of Information Response
Our reference:  FOI 25-2671
Responded to:  30th September 2025


Your recent request for information is replicated below, together with our response.
I wish to submit a Freedom of Information request regarding the percentage pay increases awarded to Police Officers and Police Staff over the past ten years.
The table below details the percentage pay increases awarded to officers and staff over the past ten years (2015-2026), inclusive. 

Additionally, I would be grateful if you could confirm whether there is any formal or informal agreement in place that governs the relationship between Police Officer and Police Staff pay.
The 2025/26 Public Sector Pay Policy sets out the framework for pay increases for staff pay remits and all public appointments, including Chairs and Members to Scottish Public Bodies.  It applies to public sector employers with settlement dates in the year between 1 April 2025 and 31 March 2026 (inclusive).
The pay metrics set out apply to all public sector workforces across Scotland, including NHS Scotland, firefighters and police officers, teachers, and further education workers. 
The Policy applies to core Scottish Government (except senior civil servants, for whom pay is a reserved matter) and 71 public bodies including non-departmental public bodies, public corporations and agencies. A full list of public bodies to which this policy applies is available online: Public Sector Pay 
In this instance, it is important to note however that the negotiation machinery/ process is different for police officers and police staff.

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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	Year
	Police Officer
	Police Staff

	2015
	With effect from 1 September 2015: 1% for all ranks
	With effect from 1 September 2015: 1% on all points

	2016
	With effect from 1 September 2016: 1% for all ranks
	With effect from 1 September 2016: 1% on all points

	2017
	With effect from 1 September 2017: 1% for all ranks 
	With effect from 1 September 2017:
· Staff earning below £22,000 in base pay - 4% 
· Staff earning between £22,000 and £36,500 in base pay - 3% 
· Staff earning between £36,500 and £80,000 in base pay - 2.3% 
· Staff earning above £80,000 in base pay - £1,600 

	2018
	With effect from 1 September 2018:
· 6.5% for federated and superintending ranks
· £4,133 increase for senior officers
	19-month pay settlement

	2019
	31-month pay settlement
	With effect from 1 April 2019:
· Staff earning below £80,000 in base pay – 3.25% 
· Staff earning above £80,000 in base pay - £1,600 increase

	2020
	31-month pay settlement
	With effect from 1 April 2020:
· Staff earning below £80,000 in base pay - 3% 
· Staff earning above £80,000 in base pay - £1,600 increase 

	2021
	With effect from 1 April 2021: £700 increase on all pay points for all ranks
A non-consolidated payment of £250 to all officers serving within the Police Service of Scotland on 28 October 2021
	With effect from 1 April 2021:
· £800 consolidated underpin for all earning < £25k
· 2% for those earning between £25k and £40k
· 1% for those earning between £40k and £80k
· A cap of £800 added to salary points for those earning over £80k
· A Threshold fix for 2nd point in Grade 7 of 2%.
A non-consolidated payment of £250 per employee

	2022
	With effect from 1 April 2022: 5% for all ranks
	With effect from 1 April 2022: 5% on all points

	2023
	With effect from 1 April 2023: 7% for all ranks
	With effect from 1 April 2023:
· £1,900 uplift for those earning up to/ including £26,783 (FTE) in base pay
· 7% for those earning on and above £27,256 (FTE)

	2024
	With effect from 1 April 2024: 4.75% for all ranks
	With effect from 1 April 2024:
· Grade 1 – reduce increments through removal of SCP 1 and SCP 2 to create a two point pay scale.  The first scale point set at £27,373, the second at £28,057
· Grade 2 – reduce increments through removal of SCP 5 to create a three point pay scale.  First scale point £28,197, second at £28,902, third at £29,625
· Grade 3 – minimum uplift ranging from £1,415 (bottom) to £1,524 (top):
· The first scale point of Grade 3 will be set at £29,711
· The second scale point of Grade 3 will be set at £30,117
· The third scale point of Grade 3 will be set at £30,622
· The fourth scale point of Grade 3 will be set at £32,000
· Changes above Grade 3 – a 4.75% increase to all grades and pay points and an additional £76 added to SCP 13 to maintain an appropriate pay gap between the top of Grade 3 and the bottom of Grade 4 with SCP 13 being set at £32,160

	2025
	With effect from 1 April 2025: 4% for all ranks
	With effect from 1 April 2025: 4% increase on all salary points 

	2026
	With effect from 1 April 2026: 3.5% for all ranks 
	With effect from 1 April 2026: 3.5% increase on all salary points 
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