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Freedom of Information Response
Our reference:  FOI 25-2560
Responded to:  23 December 2025


Your recent request for information is replicated below, together with our response.
1. Please provide a breakdown of current serving police officers by ethnic group, using the same ethnicity categories as recorded in your HR system (e.g., White, Asian, Black, Mixed, Other, or equivalent). For each category, provide:
The number of officers. The percentage they represent of the total police officer headcount.
In response to this question, please see the below table which sets out the number of police officers by ethnic origin. This information is accurate as of the 31 March 2025.
Please note that due to some ethnic origin categories having very small numbers they have been categorised as follows:
· BME - Mixed or Multiple Ethnic Group, Asian Pakistani, Asian Indian, Asian Bangladeshi, Asian Chinese, Asian Other, African, African Other, Caribbean, Black, Caribbean or Black Other, Arab and Other Ethnic Group. 
· [bookmark: _Toc394043181]White Minority - White Irish, White Gypsy/Traveller, White Polish and White Other.
· All Other White British - White English, White Northern Irish, White Welsh and White Other British.
	Ethnic Origin 
	Police Officer %
	Police Officer No.

	White Scottish
	77.73%
	13075

	All Other White British
	8.14%
	1369

	White Minority
	2.54%
	427

	Black and Minority Ethnic
	1.87%
	314

	Choose Not to Disclose
	5.62%
	945

	Not Recorded
	4.11%
	692



1a. Please provide the same ethnic group breakdown for each of the previous three complete calendar years.
Police Scotland has a statutory responsibility under The Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012, to gather and use data.  Police Scotland has a duty to publish this information every two years, along with reporting on mainstreaming the equality duty and reporting progress against our Equality Outcomes.
As such, the requested information for the years 2022 and 2024 are held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 25(1) exemption applies:
“Information which the applicant can reasonably obtain other than by requesting it is exempt information”.
The information sought is publicly available at 
Police Scotland Equality and Diversity Employment Monitoring Report 2021-2022
Equality and Diversity Employment Monitoring Report 23/24
For a breakdown of Police Scotland’s workforce profile by ethnic group for the financial year 2022/23 please see the table below.
	Ethnic Origin 
	Police Office %
	Police Officer No.

	White Scottish 
	78.52%
	13256

	All Other White British 
	8.29%
	1399

	White Minority 
	2.39%
	404

	BME 
	1.79%
	303

	Choose Not to Disclose 
	6.37%
	1075

	Not Recorded 
	2.64%
	446



2. Current serving police officers who self-identify as Muslim:
Please provide both the number and the percentage of the total police officer headcount.
On 31 March 2025, 101 (<1%) police officers self-identified as Muslim

2a. Please also provide the same Muslim-identification breakdown for each of the previous three complete calendar years.
For the total numbers of officers who self-identify as Muslim for the past 3 financial years, see the table below. 
	Year
	Police Officer Number
	Police Officer %

	2023/24
	96
	<1%

	2022/23
	97
	<1%

	2021/22
	83
	<1% 



3. Current serving police officers by rank and ethnic group:
For each ethnicity category, provide the number of officers at each rank (e.g., Constable, Sergeant, Inspector, Chief Inspector, Superintendent, Chief Superintendent, and all higher ranks). Please use the same ethnicity categories as in section 1.
If possible, also include the percentage each figure represents within that rank.
The table below sets out the number of current serving police officers by rank and ethnic group. These figures are correct as at 31st March 2025. 
Please note that actual figures have not been provided where there are less than 5. Instead, this is represented in the table below as ‘< 5’. 
I can confirm that details of the actual figures are held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 38(1)(b) exemption applies – Personal Data. 
To confirm such low figures for protected characteristics by breakdown of rank can lead to individuals being identified 
Whilst I accept that you may have a legitimate interest with regards the disclosure of this information, I do not agree that disclosure could be considered necessary in the circumstances.
Notwithstanding, I am further of the view that your interests are overridden by the interests or fundamental rights and freedoms of the data subjects.
On that basis, it is considered that disclosure of the information sought would be unlawful.
	Rank
	White Scottish
	Other White British
	White Minority
	BME
	Choose not to Disclose
	Not Recorded

	Constable 
	10210
77.1%
	1054
8.0%
	373
2.8%
	270
2.0%
	652
4.9%
	688
5.2%

	Sergeant
	1927
79.3%
	217
8.9%
	35
1.4%
	29
1.2%
	220
9.0%
	<5

	Inspector
	661
82.8%
	61
7.6%
	14
1.8%
	11
1.4%
	51
6.4%
	0
0.0%

	Chief Inspector
	147
80.8%
	18
9.9%
	< 5
	< 5
	13
7.1%
	0
0.0%

	Superintendent and above 
	130
79.3%
	19
11.6%
	< 5
	< 5
	9
5.5%
	< 5



3a. Please also provide the same rank and ethnicity breakdown for each of the previous three complete years
As previously stated you can find the Equality and Diversity Employment Monitoring Reports for the years 2024 and 2022 on the Police Scotland Website. This includes the information you are looking for in relation to Workforce Profile by rank and ethnic origin.  Specifically, the information you are looking for can be found in the section entitled ‘Occupational Segregation’ (‘Vertical Segregation’). The methodology is explained in each of the reports.
As such, the requested information for the years 2022 and 2024 are held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 25(1) exemption applies:
“Information which the applicant can reasonably obtain other than by requesting it is exempt information”.
For the year 2023, please see the table below which provides the number of Police Officers by Rank and Ethnic Origin. This data is correct as at the 31st March 2023. 
	Rank
	White Scottish
	Other White British
	White Minority
	BME
	Choose not to Disclose
	Not Recorded

	Constable 
	10283
77.9%
	1095
8.3%
	357
2.7%
	258
2.0%
	767
5.8%
	439
3.3%

	Sergeant
	1938
79.6%
	202
8.3%
	30
1.2%
	32
1.3%
	227
9.3%
	6
0.2%

	Inspector
	710
83.1%
	64
7.5%
	12
1.4%
	9
1.1%
	59
6.9%
	0
0.0%

	Chief Inspector
	190
83.7%
	18
7.9%
	5
2.2%
	< 5
	13
5.7%
	0
0.0%

	Superintendent and above 
	135
80.4%
	20
11.9%
	0
0.0%
	< 5
	9
5.4%
	< 5

	Total Officers
	13256
78.5%
	1399
8.3%
	404
2.4%
	303
1.8%
	1075
6.5%
	446
2.6%


As explained in our response to question 3, actual figures have not been provided where there are less than 5. Instead, this is represented in the table below as ‘< 5’. 
I can confirm that details of the actual figures are held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 38(1)(b) exemption applies – Personal Data. 
To confirm such low figures for protected characteristics by breakdown of rank can lead to individuals being identified 
Whilst I accept that you may have a legitimate interest with regards the disclosure of this information, I do not agree that disclosure could be considered necessary in the circumstances.
Notwithstanding, I am further of the view that your interests are overridden by the interests or fundamental rights and freedoms of the data subjects.
On that basis, it is considered that disclosure of the information sought would be unlawful.

4. Current serving police officers by rank who self-identify as Muslim:
For each rank, provide the number of officers and the percentage they represent within that rank.
4a. Please also provide the same rank and Muslim-identification breakdown for each of the previous three complete calendar years.
The table below sets out the number of police officers who self classify as being Muslim, by Rank. This data is correct as at the 31st March of each respective year. 
	Rank
	2022
	2023
	2024
	2025

	Constable
	71
0.5%
	82
0.6%
	81
0.6%
	88
0.7%

	Sergeant
	8
0.3%
	11
0.5%
	11
0.5%
	9
0.4%

	Inspector
	< 5 
	< 5 
	< 5 
	< 5

	Chief Inspector
	0
0.0%
	0
0.0%
	0
0.0%
	0
0.0%

	Superintendent and above
	< 5 
	< 5 
	< 5
	< 5 


You will note again that actual figures have not been provided where there are less than 5. Instead, this is represented in the table below as ‘< 5’. 
I can confirm that details of the actual figures are held by Police Scotland, but I am refusing to provide it in terms of section 16(1) of the Act on the basis that the section 38(1)(b) exemption applies – Personal Data. 
To confirm such low figures for protected characteristics by breakdown of rank can lead to individuals being identified 
Whilst I accept that you may have a legitimate interest with regards the disclosure of this information, I do not agree that disclosure could be considered necessary in the circumstances.
Notwithstanding, I am further of the view that your interests are overridden by the interests or fundamental rights and freedoms of the data subjects.
On that basis, it is considered that disclosure of the information sought would be unlawful.

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. If you require this response to be provided in an alternative format, please let us know.
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