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Anti-Corruption Policy

The Police Service of Scotland (hereafter referred to as Police Scotland) / Scottish Police Authority (SPA), recognises the need to maintain organisational and public trust and confidence in the integrity and impartiality of the service. This will be achieved by developing and upholding a culture where professional and ethical standards are afforded the highest priority. 
Police Scotland / SPA is committed to protecting the integrity of the organisation, its officers, staff and partner organisations (including contractors) by preventing and detecting corrupt behaviour. To enable this, Police Scotland / SPA will put in place procedures that:

· identify and take appropriate action in relation to police officers and members of police staff / authority staff who engage in corrupt activities;
· identify and take appropriate action in relation to those who seek to corrupt police officers and members of police staff / authority staff;
· identify individuals, business areas, practices and processes within Police Scotland / SPA that are vulnerable to corruption and introduce or develop procedures to mitigate the associated threat, risk and potential harm;
· Information has been removed due to its content being exempt in terms of the Freedom of Information (Scotland) Act 2002, Section 35, Law Enforcement.
· enhance information sharing to maximise all intelligence and investigative opportunities;
· enhance the awareness, knowledge and understanding of organisational and personal vulnerabilities, potential threats to security and associated risks in order to prevent corrupt activities.
In support of the foregoing, Police Scotland / SPA will ensure structures are in place for police officers and members of police staff / authority staff to report any related suspicions or concerns confidentially in line with their responsibilities and supporting a culture of organisational learning. 

The welfare / wellbeing of all police officers, police staff / authority staff is important and will be considered in this process which is covered under separate policies and documents.
For the purpose of police officers and police staff all Anti-Corruption Unit enquiries will take due cognisance of the Police Scotland Code of Ethics, which clearly articulates the organisation’s core values of Integrity, Fairness, Respect and Human Rights, as well as emphasising the importance of making values based decisions.  For authority staff due cognisance will be taken of SPA's organisational values.
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