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Freedom of Information Response
Our reference:  FOI 25-2855
Responded to:  27 October 2025


Your recent request for information is replicated below, together with our response.
1. Who failed vetting between the dates of 1 September 2023 and 1 August 2025?
The only individuals who can fail Recruitment Vetting currently are those new recruit applicants to Police Scotland.  Currently, once Recruitment Vetting has been granted it cannot be removed. The introduction of the Police (Ethics, Conduct and Scrutiny) (Scotland) Act 2025 provides for the removal of Recruitment Vetting as well as dismissal of those who cannot obtain and maintain Recruitment Vetting for the duration of their service.  Vetting Regulations are awaited to underpin this new legislation which is anticipated to be in place Spring 2026.
The number of new recruits (staff, specials and constables) who have failed vetting between the above dates is 1021.
The number of individuals (internal and new recruits to the organisation) who have failed Management Vetting (MV) during the above dates is 45.

2. Of those who failed vetting during that time, how many were female?
Recruitment Vetting (RV) – 343 females (104 Police Staff, 221 Police Officers, 18 Special Constables) 
Management Vetting (MV) – 14 females (12 Police Staff, 2 Police Officers) 

3. How many females were dismissed due to failed vetting? How many males were dismissed due to failed vetting?
4. Of those who failed vetting, how many remained on restricted duties?

5. Of those who failed vetting, how many were suspended during their investigation?
6. How many retained full system access during their investigation?
7. How many were given partial access (for example, access to emails only, etc.) during their investigation?
The information sought is not held by Police Scotland and section 17 of the Act therefore applies.
Failure of vetting is not a breach of the standards of professional behaviour therefore a member of staff would not be dismissed/suspended/ put on restricted duties due to failed vetting.
To explain, if a Police Officer/member of Police Staff failed their recruitment vetting, they would not be offered a position. 

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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