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Freedom of Information Response
Our reference:  FOI 25-3137
Responded to:  20 October 2025


Your recent request for information is replicated below, together with our response.
Please provide the following information in relation to the appointment of the Strategic Inclusion and Equalities Advisor (Grade 12) post:
Recruitment Process
Was this role advertised internally and/or externally?
If so, please provide the date(s) and method(s) of advertisement (e.g. public job boards, Police Scotland careers site, internal bulletins).
No, the role was not advertised.

If not advertised, please provide the reason why.
The Executive Department approved the hire of a Day Rate Contractor for essentials skills needed at the time of hire, skills which were not already in place within Police Scotland. The work thereafter started to diversify into Inclusion and Equalities, and a Day Rate Contractor was no longer the right contractual route for Police Scotland.
The Contractor was amenable to converting to a Fixed Term Contract which was more financially viable for Police Scotland and the work was moved into a Business as Usual post after the Daily Rate Contractor had completed the required scoping work. Retaining the skills was beneficial to Police Scotland.

Applications and Selection
How many applications were received?

How many candidates were shortlisted and interviewed?
Please provide the names and job titles of the panel members involved in the selection process.
[bookmark: _Hlk210910090]The information sought is not held by Police Scotland and section 17 of the Act therefore applies.
As explained above, this post was not advertised. 

Role Requirements
Please provide the job description, person specification, and grading framework for this post at the time of recruitment.
What essential qualifications, knowledge, or experience were required for this role?
Were academic or professional qualifications in Equality, Diversity and Inclusion (EDI) considered essential or desirable?
I have attached separately for you the role profile for Strategic Inclusion and Equalities Lead, Grade 12. 

Candidate Assessment
What assessment criteria and scoring methodology were applied in the recruitment process?
The information sought is not held by Police Scotland and section 17 of the Act therefore applies.
As explained above, this post was not advertised. 
Were academic or professional qualifications in Equality, Diversity and Inclusion (EDI) considered essential or desirable?
This can be found in the role profile which is attached separately.  

Appointment

Please confirm the date of appointment and salary band/grade applied.
Grade 12 was appointed on 3rd February 2025

Please provide any documentation (redacted as necessary) that explains the justification for appointment, including reference to relevant qualifications and/or experience.
Experienced Leadership Development Consultant with a demonstrated history of working in the Public Sector. Skilled in Law Enforcement, and a strong Human Resources professional with experience as an equality adviser to policing as well as strong strategic adviser in inclusion in policing. 
The candidate met the requirements noted below in the role purpose and requirements: -
Operating as a senior strategic partner reporting to the DCC the post holder has a strategic coordinating and leadership responsibility joining up all areas of EDI in Police Scotland, crossing internal boundaries ensuring we embed and develop our internal and external approaches to create connections that add value and drive both cultural change, pace of change and progress towards our published strategic intentions and vision. This senior leader will bring together policing understanding and knowledge with a practical understanding of policing culture exploring and realising the benefits of inclusion across the Service. The post holder will be a subject matter expert, working collaboratively to lead the transformation in behaviours and skills required to make Police Scotland a more inclusive, diverse and culturally dynamic organisation. The role will enhance internal confidence ensuring that systems that promote procedural justice are developed and embedded supporting both workforce confidence, and by extension community confidence in the Service. The post holder is responsible for co-ordinating the different strands of the EDI strategy cross functionally, supporting organisational reflection and improvement, assisting the organisation to challenge the status quo and support continued improvement to ensure that the organisation evolves inclusion, participation and equalities supporting our community confidence and enhancing the Service’s reputation at community and national levels. The post holder will consider barriers to becoming a world class inclusive organisation and work to ensure that our ambition to lead in this area can be identified and addressed

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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