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Freedom of Information Response
Our reference:  FOI 25-2001
Responded to:  9th October 2025


Your recent request for information is replicated below, together with our response.
Please provide the following numbers from the date of this request back one working year.
In relation to the number of police sergeants who have applied for promotion to Inspector and have been successful in completing the process.
Number of persons applied
Number of people through the promotion process 
Number of people applied who have a registered disability or reasonable adjustment
Number of people with a registered disability or reasonable adjustment through the promotion process.
Where time and cost permits please have the figures cover previous years not exceeding the last 5 years.
The table below details police sergeants who applied for promotion to inspector, broken down by the number of successful applicants overall and the number of successful applicants who identified as having a disability or reasonable adjustment, over the last five years, inclusive: 
	Year
	Applicants
	Successful Applicants 
	Applicants with Disability/ Reasonable Adjustment
	Successful Applicants with Disability/ Reasonable Adjustment

	2024
	427
	141
	39 (9%)
	14 (10%)

	2023
	96
	63
	5 (5%)
	5 (8%)

	2022
	736
	400
	22 (3%)
	10 (2.5%)

	2020
	540
	131
	*N/A
	*N/A


It is important to note that the information provided is based on our Equality and Diversity Employment Monitoring (which is voluntary). 
Please note that there was no Sergeant to Inspector promotion process in 2021.
In relation to 2020, I estimate it would cost well in excess of the current FOI cost threshold of £600 to process your request. I am therefore refusing to provide the information sought in terms of section 12(1) of the Act - Excessive Cost of Compliance.
By way of explanation, the number of applicants who identified as having a disability or reasonable adjustments was not specifically recorded, and the application data would therefore have to be retrospectively cross-referred with Equality and Diversity Employment data.
Given the significant volume of applications in 2020, such an exercise would far exceed the cost limit set out in the Fees Regulations.
To be of assistance however, additional information regarding promotion statistics is available in our Equality and Diversity Employment Monitoring Reports:
Strategic Planning - Police Scotland

If you require any further assistance, please contact us quoting the reference above.
You can request a review of this response within the next 40 working days by email or by letter (Information Management - FOI, Police Scotland, Clyde Gateway, 2 French Street, Dalmarnock, G40 4EH).  Requests must include the reason for your dissatisfaction.
If you remain dissatisfied following our review response, you can appeal to the Office of the Scottish Information Commissioner (OSIC) within 6 months - online, by email or by letter (OSIC, Kinburn Castle, Doubledykes Road, St Andrews, KY16 9DS).
Following an OSIC appeal, you can appeal to the Court of Session on a point of law only. 
This response will be added to our Disclosure Log in seven days' time.
Every effort has been taken to ensure our response is as accessible as possible. 
If you require this response to be provided in an alternative format, please let us know.
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